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Deo et Collegio 
 

For God and our Order 

Vir God en ons Orde 
 

Coat of Arms of the Grand Lodge of South Africa registered at the Bureau of Heraldry, 

Certificate No. 1428 of 3
rd

 April 1987. 

 

 
 

 

Arms:  Or a square with corner baseward surmounted by a compass Gules; on a chief Azure a sun in 

splendour; Or Crest: A lion couchant; Or Wreath; Or Gules, Supporters: Two Springboks proper; 

collared On Motto: Deo et Collegio 

 

Wapenskild van die Grootlosie van Suid-Afrika geregistreer by die Buro van Heraldiek, 

Sertifikaatnommer 1428 van 3 April 1987 
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Telephone: 011 640 1324 

Fax:  011 640 3915 
e-Mail / e-Pos: grandsecretary@grandlodge.co.za 
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Grootlosie van Suid-Afrika 
 

VERKLARING  
 

Nademaal Vrymesselary sedert 1772 in Suider-Afrika onder 

die Groot Ooste van die Nederlande beoefen is en gedy het 

onder die heilsame bestuur van hierdie Groot Ooste, het die 

Nederlandse Losies op Saterdag, 18 Februarie 1961 in 

Kaapstad vergader en besluit om ón Grootlosie in Suider-

Afrika in die lewe te roep om Vrymesselary te bevorder met 

besondere verwysing na die Aloue Opdragte. Die Grootlosie 

van Suider-Afrika is daarna in Kaapstad gestig en het 

onmiddelike erkenning van die Grootlosies van Engeland, 

Ierland, Skotland en Holland ontvang. Hierdie Grootlosie 

vereis dat elke kandidaat vir toelating tot die Orde onder sy 

jurisdiksie ondubbelsinnig die volgende grondbeginsels 

onderskryf: 
 

(1) Dat die eerste voorwaarde vir toelating tot 

lidmaatskap van die Orde ón geloof in ón Opperwese 

is, na wie Vrymesselary verwys as die Opper 

Boumeester van die Heelal (DOBVDH) en Sy 

geopenbaarde wil soos vervat in die Boek van die 

Heilige Wet (DBVDHW). Dit is ón essensi±le 

voorwaarde en laat geen kompromie toe nie. 
 

(2) Dat die Bybel of soortgelyke boek, onderhewig aan 

elke lid se geloof, en waarna Vrymesselaars verwys 

as DBVDHW, sal altyd oop lê in elke Losie 

gedurende arbeid. Elke kandidaat sal sy verpligtinge 

op dié Boek of Volume aflê wat kragtens sy 

besondere geloof onskendbaarheid verleen aan die 

eed of belofte wat daarop geneem is.  
 

(3) Dat die Drie Groot Ligte van Vrymesselaary 

(naamlik DBVDHW, die Winkelhaak en die Passer) 

moet altyd tydens formele vergaderinge (arbeid) van 

elke Losie vertoon word. Hiervan is DBVDHW die 

belangikste.  
 

(4) Dat elke man wat tot Vrymesselary toetree streng 

verbied word om hom met enige daad te 

vereenselwig wat die vrede en goeie orde van die 

samelewing omver kan werp. Hy moet 

gehoorsaamheid aan die wette van enige Staat 

waarin hy woon of wat beskerming aan hom verleen 

betoon en hy mag nooit in gebreke bly in die 

nakoming van sy verskuldigde trou aan die 

Staatshoof van sy land nie, nieteenstaande sy 

politieke sieninge nie.  
 

(5) Dat terwyl Vrymsselary onder die Grootlosie van 

Suid Afrika op hierdie wyse gehoorsaamheid aan die 

Staat en sy lede se verantwoordelikhede as burgers 

teenoor die Staat by elkeen van sy lede inskerp, gun 

die Grootlosie die indiwidu sy eie siening oor sake 

van openbare belang. Geen lid mag egter in die 

Losie of ter enige tyd in sy hoedanigheid as ón 

Vrymesselaar sy siening oor godsdienstige en of 

politieke kwessies bespreek of probeer bevorder nie. 
 

(6) Dat die Grootlosie ón ho± premie op elke persoon se 

indiwidualiteit stel asook sy sedelike 

aanspreeklikheid vir al sy handelinge, die 

fundamentele gelykheid van alle persone, die 

universele broederskap van die mens en elke person 

se plig om hom met toewyding tot die welsyn van 

die gemeenskap te beywer.  
 

(7) Dat die Grootlosie hom weerhou, tuis en in die 

buiteland, van enige kommentaar oor sake rakende 

buitelandse of binnelandse Staatsbeleid. Dit sal 

verder nie toelaat dat sy naam gekoppel word aan 

Grand Lodge of South Africa 
 

DECLARATION  
 

Whereas Freemasonry was introduced in Southern Africa 

under the authority of the Grand East of the Netherlands 

during 1772 and having flourished exceedingly well under 

the benign rule of this Grand East, the Lodges operating 

under the jurisdiction of this Grand East assembled in Cape 

Town on Saturday, 18 February 1961 and determined on the 

formation of a Grand Lodge in Southern Africa for the 

furtherance of Freemasonry with especial reference to the 

Ancient Charges. The Grand Lodge of Southern Africa was 

thereafter established at Cape Town and received immediate 

recognition from the United Grand Lodge of England, the 

Grand Lodges of Ireland and Scotland and the Grand East 

of the Netherlands and demands that a prerequisite to 

admission to the Order is that every member shall 

unequivocally subscribe to the following basic principles: 
 

(1) That the first condition of admission into and 

membership of the Order is a belief in a Supreme 

Being, referred to generally by Freemasons as the 

Great Architect of the Universe (GAOTU) and His 

revealed will as contained in the Volume of the 

Sacred Law (VSL). This is essential and admits no 

compromise. 
 

(2) That the Holy Bible or such similar book, depending 

on the individual faith of every member, referred to 

by Freemasons as the Volume of the Sacred Law, 

shall always be open in every Lodge when it is at 

labour. Every candidate is required to take his 

Obligations on that Book or Volume, which is held 

by his particular faith to impart sanctity to an oath or 

promise taken upon it. 
 

(3) That the Three Great Lights of Freemasonry (viz. the 

Volume of the Sacred Law, the Square and the 

Compasses) shall be exhibited in every Lodge when 

it is at work, the chief of these being the Volume of 

the Sacred Law. 
 

(4) That every man who enters Freemasonry is strictly 

forbidden to countenance any act which may have a 

tendency to subvert the peace and good order of 

society; that he must pay due obedience to the Law 

of any State in which he resides or which may afford 

him protection and that he must never be remiss in 

the allegiance due by him to the Head of State of his 

country, irrespective of his political affiliation. 

 

(5) That while Freemasonry under the Grand Lodge of 

South Africa inculcates in each of its members the 

duties of loyalty and citizenship, it reserves to the 

individual the right to hold his own opinion with 

regard to public affairs but forbids all members, 

whether in Lodge or at any time in his capacity as a 

Freemason, to discuss or to advance his views on 

religious or political questions. 
 

(6) That the Grand Lodge acknowledges the high value 

of human personality, manôs moral responsibility for 

all his actions, the fundamental equality of all human 

beings, the universal brotherhood of man and every 

manôs duty to labour with devotion for the welfare 

of the community. 
 

(7) That the Grand Lodge refuses to express any opinion 

on questions of foreign or domestic State policy, 

either at home or abroad and it will not allow its 

name  to  be  associated  with  any  action,  however 
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 enige handelinge, ongeag die skynbare humanitêre 

aard daarvan nie, wat inbreuk maak op sy 

onwrikbare beleid van onpartydigheid wat alle 

kwessies rakende betrekkinge tussen regerings of 

tussen politieke partye betref of botsende teorieë oor 

Staatsvorme nie. 
 

(8) Dat die Grootlosie volstrek weier om hom te 

vereenselwig met liggame wat hulle voordoen as 

Vrymesselaars, maar wat nie hierdie grondbeginsels 

onderskryf nie. Dit sal ook nie deelneem aan 

konferensies met sogenaamde internasionale 

organisasies wat lidmaatskap verleen aan persone of 

liggame wat hulle nie streng by hierdie beginsels 

hou nie. Die Grootlosie sal ook nie deur so ón 

organisasie verteenwoordig word nie. 
 

(9) Dat daar niks geheimsinnig is wat die 

grondbeginsels van Vrymesselary betref nie. Die 

Grootlosie sal altyd oorweging skenk aan die 

erkenning van en sal erkenning soek by enige 

Grootlosie wat hierdie gevestigde en ongewysigde 

beginsels bely en of bedryf het. In geen 

omstandighede sal dit aan ón gesprek deelneem wat 

daarop gemik is om ón nuwe of gewysigde 

vertolking van hierdie beginsels te gee nie. Hierdie 

beginsels moet in die geheel volmondig bely en 

bedryf word deur diegene wat as Vrymesselaars 

erken wil word. Die Grootlosie sal verder geen 

betrekkinge aanknoop met enige Grootlosie wat op 

ón vriendskaplike voet verkeer met enige persoon of 

liggaam wat hom nie streng by hierdie basiese 

beginsels hou nie.  
 

(10) Dat die Grootlosie ón soewereine en onafhanklike 

liggaam is wat oor soewereine mag oor Losies onder 

sy beheer beskik. Dit is ón verantwoordelike, 

onafhanklike, selfregerende organisasie met 

uitsluitlike gesag oor die Vak en Simboliese Grade 

binne sy jurisdiksie. Dit erken nie die bestaan van 

enige hoër Masonieke gesag nie, hoe dit ookal 

beskryf word. 
 

(11) Dat die stigting van die ñGrootlosie van Aloue, Vry 

en Aangenome Messelaars van Suider-Afrikaò in 

1961 as ón soewereine en onafhanklike Grootlosie 

deur Losies met Oktrooie van die Groot Ooste van 

die Nederlande in die Republiek van Suid-Afrika, 

Rhodesië en in Suid-Wes Afrika in geen opsig die 

regte en voorregte van enige Losie met ón 

Magtingsbrief van die Verenigde Grootlosie van 

Engeland, die Grootlosie van Ierland en die 

Grootlosie van Skotland, wat nog altyd Masonieke 

gesag op gelyke voet in die genoemde oop gebiede 

gedeel het, sal aantas nie en dat hulle in hulle 

diskresie Oktrooie aan nuwe Losies sal kan toestaan. 

Dit is die wens van die Grootlosie van Suid-Afrika 

dat hierdie harmonieuse gesindheid en gelykheid 

wat betref gesag in die toekoms, soos in die verlede, 

sal voortbestaan en verklaar hierby uitdruklik: 
 

(a) Dat al die Losies en die Koninklike 

Gewelfkapittels van Engelse, Ierse en Skotse 

oorsprong steeds erken sal word op ón 

grondslag van absolute gelykheid. 
 

(b) Dat die Verenigde Grootlosie van Engeland, 

die Grootlosie van Ierland en die Grootlosie 

van Skotland steeds die bevoegdheid sal hê 

om  in  hulle  diskresie  nuwe  Oktrooie uit te 

reik vir nuwe Losies (en Koninklike 

Gewelfkapittels) tot tyd en wyl dit gerade of 

 

humanitarian it may appear to be, which infringes its 

unalterable policy of standing aloof from every 

question affecting the relations between 

Governments or between political parties or 

questions as to rival theories of Government. 
 

(8) That the Grand Lodge refuses absolutely to have any 

relationship with bodies, styling themselves as 

Freemasons, which do not adhere to these basic 

principles; nor will it participate in any conference 

with so-called international associations which admit 

to membership bodies which fail to conform strictly 

to these principles and it shall not be represented by 

any such association. 
 

(9) That there is no secret with regard to any of the basic 

principles of Freemasonry.  The Grand Lodge will 

always consider the recognition of and seek 

recognition by those Grand Lodges which profess 

and practice and can show that they have 

consistently professed and practiced these 

established and unaltered principles, but in no 

circumstances will it enter into discussion with a 

view to any new or varied interpretation of them. 

These principles must be accepted and practiced 

wholeheartedly and in their entirety by those who 

desire to be recognized as Freemasons under this 

Grand Lodge.  Furthermore, the Grand Lodge will 

not enter into any relationship with a Grand Lodge 

which is in amity with any body, which does not 

adhere strictly to these basic principles. 
 

(10) That the Grand Lodge is a sovereign and 

independent body and shall have sovereign 

jurisdiction over all the Lodges under its control 

being a responsible, independent, self-governing 

organisation with sole authority over the Craft of 

Symbolic Degrees within its jurisdiction. It does not 

recognize nor admit the existence of any superior 

Masonic authority in the Republic of South Africa, 

however styled. 
 

(11) That the establishment of ñThe Grand Lodge of 
Ancient, Free and Accepted Masons of Southern 

Africaò as a sovereign and independent Grand Lodge 

by the Lodges holding Charters from the Grand East 

of the Netherlands in the Republic of South Africa, 

in Rhodesia and in South West Africa in 1961, did 

not affect the rights and privileges enjoyed by any 

Lodges holding a Warrant from the United Grand 

Lodge of England, the Grand Lodge of Ireland and 

the Grand Lodge of Scotland which have always 

shared these Masonic jurisdictions on an equal basis 

in the said open territories and have granted Charters 

for new Lodges at their discretion. The Grand Lodge 

of Southern Africa desired that this harmonious 

relationship and equality of jurisdiction should 

continue in the future as in the past and hereby 

expressly declared then and does so now: 
 

(a) That all the Lodges and Royal Arch Chapters 

of English, Irish and Scottish origin shall 

continue to be recognised on the basis of 

absolute equality.  
 

(b) That the United Grand Lodge of England, the 

Grand Lodge of Ireland and the Grand 

Lodge of Scotland shall continue to have the 

right to grant new Charters for new Lodges 

(and Royal Arch Chapters) at their 

discretion, until such time in the future when 

it might  be found  expedient or necessary to 
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 nodig geag word om ón ñVerenigde 

Grootlosie van Suider-Afrikaò deur die vier 

Konstitusies, kragtens ón onderlinge 

ooreenkoms, te stig. 
 

(c) Dat die bestaan van die Grootlosie van 

Suider-Afrika as ón onafhanklike Grootlosie 

nie die stigting van tyd tot tyd in oop gebiede 

deur die Verenigde Grootlosie van Engeland, 

die Grootlosie van Ierland en die Grootlosie 

van Skotland en hulle onderskeie Distriks- en 

Provinsiale Grootlosies en Dogterlosies van 

ón ander of ander Grootlosies, met uitsluitlike 

gesag in oop gebiede oor die Vak en 

Simboliese Grade onder hulle 

administratiewe beheer, uitsluit nie. 
 

 (12) Dat die lidmaatskap van die Grootlosie en die 

indiwiduele Losies onder sy jurisdiksie uitsluitlik uit 

mans sal bestaan en dat elke Losie geen Masonieke 

gemeenskap van enige aard met gemengde Losies of 

liggame wat vroue toelaat sal hê nie.  
 

(13) Dat die beginsels van die Aloue Landmerke, sedes 

en gebruike van die Vak stiptelik nagekom sal word.  

 

 
Met die toestemming van die Verenigde Grootlosie 

van Engeland en die Grootlosies van Ierland en 

Skotland is die naam van die Grootlosie van Suider-

Afrika op 8 Junie 1979 en na verdere samesprekings 

met die Grootlosie van Engeland, verander na die 

Grootlosie van Suid-Afr ika, welke naam op 8 

Oktober 1979 bekragtig is. Waar die naam Suider-

Afrika dus voorkom, moet dit gelees word as Suid-

Afrika. 

 

 

Grootlosie van Suid-Afrika 
 

DOELWIT  
 

Dit is die doelwit van hierdie Grootlosie: 
 

(1) om alle vry denkende mans wat streef tot of wat 

alreeds bydra tot ón vreedsame en armoede vry 

gemeenskap aan te moedig om lede te word; 

(2) om alle lede aan te moedig om hoë morele en etiese 

standaarde in hulle daaglikse lewens te handhaaf; 

(3) om elke lid aan te moedig om sy gelowigheid te 

bevorder en uit te brei en om dit met alle ander 

persone te deel; 

(4) om ón goeie man ón beter man te maak deur hom aan 

te moedig om die lesse wat hy in DBVDHW, die 

Rituale en in die Beginsels van die Orde leer, te ken, 

te verstaan en te beoefen; 

(5) om die ontwikkeling van elke lid se sosiale en 

gelowige gesindheid aan te moedig om sodoende sy 

swakhede te kan verstaan en oor te kom; 

(6) om elke lid te bemagtig om die lesse wat hy geleer 

het in sy gemeenskap toe te pas om dit sodoende te 

verhef; 

(7) om die konsepte van waarheid, integriteit, 

broederliefde en liefdadigheid in elke lid te bevorder 

sodat dit ón deel word van sy leefwyse. 

form a ñUnited Grand Lodge of Southern 

Africaò by the four Constitutions acting by 

mutual agreement. 
 

(c) That the existence of the Grand Lodge of 

Southern Africa as a sovereign and 

independent Grand Lodge shall not preclude 

the establishment in the open territories from 

time to time by the United Grand Lodge of 

England, the Grand Lodges of Ireland and 

Scotland and their respective District and 

Provincial Grand Lodges and daughter 

Lodges of another or other Grand Lodges 

with sole and sovereign Masonic jurisdiction 

in the open territories over the Craft and 

Symbolic degrees within their 

administration. 
 

(12) That the membership of the Grand Lodge and 

individual Lodges shall be composed exclusively of 

men and that every Lodge shall have no Masonic 

intercourse of any kind with mixed Lodges or bodies 

which admit women to its / their membership. 
 

(13) That the principles of the Ancient Landmarks, 

customs and usages of the Craft shall be strictly 

observed. 

 
 With the consent of the United Grand Lodge of 

England and the Grand Lodges of Ireland and 

Scotland, the name of the Grand Lodge of Southern 

Africa was changed to the Grand Lodge of South 

Africa following discussions with the United Grand 

Lodge of England on 8 June 1979 and confirmed on 

8 October 1979.  Consequently, wherever the name 

ñSouthern Africaò appears, it shall be read as South 

Africa. 

 

 

Grand Lodge of South Africa 
 

OBJECTIVE  
 

It is the objective of this Grand Lodge: 
 

(1) to encourage all free-thinking men who wish to and 

who may already contribute to peaceful and 

povertyïfree communities, to become members; 

(2) to encourage every member to adopt high moral and 

ethical standards in his daily life; 

(3) to encourage every member to expand on and 

improve his spiritual growth and to share this with 

all persons with whom he comes into contact; 

(4) to make a good man a better man by encouraging 

him to know, understand and practice the lessons to 

be learnt in the VSL, the Rituals and the Protocols 

and Customs of the Order; 

(5) to encourage the development of every memberôs 

social and spiritual character which will let him 

understand his weaknesses and take steps to 

overcome them; 

(6) to empower every member to implement what he 

has learnt and thereby uplift the society in which he 

lives; 

(7) to inculcate the concepts of truth, integrity, brotherly 

love and charity in every memberôs life and make 

these a part of his being. 
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The Grand Master / Die Grootmeester 
 

 
 

Most Worshipful Bro / Hoogeerwaarde Br 

Geoffrey Robert Edwards OSM / ODV 
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Commissioned Officers of Grand Lodge / 

Grootlosie  Gevolmagtigde Ampsdraers

 
 
 

 
 

Deputy Grand Master / Adjunk Grootmeester 

RW / SV Bro David Duncan OSM / ODV 

 

 

 
 

              
 

   Assistant Grand Master / Asst Grootmeester 

                   RW / SV Bro Alf Brönner  
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
 
 
 
 
 
 
 

Assistant Grand Master / Asst Grootmeester 

RW / SV Bro John Smith OSM / ODV 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

           Assistant Grand Master / Asst Grootmeester 

          RW / SV Bro Victor Müh lenbeck 
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ANNUAL REPORT OF THE GRAND MASTER  

8 JULY 2017 

 
 

Introduction  
Firstly, let me extend a warm welcome to all of 

you here today. Many of you have travelled 

significant distances to attend our meeting and your 

commitment and enthusiasm really is greatly 

appreciated. MW, RW, VW, Wor Brethren and 

Brethren all, each and every one of you play a very 

significant role in the development of our Grand 

Lodge and we thank you most sincerely for the 

positive contribution that you make to our progress. 

A very special welcome is extended to the 

senior representatives of the United Grand Lodge of 

England, the Grand Lodge of Ireland and the Grand 

Lodge of Scotland as well as to our foreign visitors 

from Western Australia, Togo, Benin, Guinea, 

Mali, Mauritius, Ghana, Mozambique and Nigeria. 

We are truly proud to be able to call you our 

Brothers. 

I have recently followed up on our only 

surviving Past Grand Master. While still mentally 

sharp, MW Bro Ronnie Bauser OSM is not that 

well nowadays and I ask you to keep him in your 

prayers. 

 

Update for End of Term Report 
Brethren, as you are all aware, at the end of 

this meeting I will install RW Bro David Duncan 

OSM as my successor. I will therefore, in this my 

final report, take the liberty of touching on the 

overall progress made during my 3 years in office. 

At my Installation in 2014 I addressed some of 

the key areas on which our Grand Lodge would 

focus during my tenure. These included promoting 

Freemasonry as, first and foremost, "a Way of Life" 

and sharing it more openly with the outside world; 

the practice of Tolerance and the recognition of its 

vital importance to our Grand Lodge in South 

Africa; the promotion of "Quality Experiences" for 

all of our candidates and members and a refusal to 

accept inferiority; recognising that Freemasonry is a 

voluntary organisation and, while our aims are 

serious, if we are to appeal to our members and 

attract the population at large, we need to have 

"fun"; expanding our contact with the international 

Masonic community and applying some of the 

lessons learned; emphasising the importance that 

our families play in our efforts to really benefit 

from Freemasonry. I hoped that the positive, even 

optimistic, approach that I have would rub off on 

everybody around me and that together, working as 

a team, we would be able to take our Grand Lodge 

forwards. 

MW Bro Watty Watson OSM had 

implemented the Vision 2020 project in 2008 which 

focused on growing our numbers but, to our 

frustration, we had continued to decline and this 

trend had to be reversed. That said, it could not be 

"at all costs" as we realised that Freemasonry does 

not appeal to all men and all men are not 

necessarily suitable for Freemasonry. To succeed, 

we had to attract "Quantity of Quality" and provide 

an environment which would stimulate their 

ongoing interest. 

We also realised that the individual Divisions 

cannot best meet the challenge alone and we put a 

lot of effort into pooling our resources and uniting 

our efforts. Synergy is defined as "the interaction of 

elements that when combined produce a total effect 

that is greater than the sum of the individual 

elements". I believe that we are now really starting 

to see the benefits from such an effect in our 

organisation and that the results speak for 

themselves. 
 

Chainôs Conference in Bloemfontein 
Shortly after my Installation as Grand Master 

we scheduled a Chain's Conference in 

Bloemfontein and we have continued to hold the 

Conference on an annual basis. At the outset we 

changed the format that had been used in the past 

and rather focused on both ensuring that all of our 

senior Brethren were brought up to date on what we 

were implementing and trying to achieve. They also 

had the opportunity to ask questions and provide 

any relevant input. These annual conferences have 

had a real impact on our progress and have not only 

met the desired objectives but have also bonded our 

senior Brethren together on a National basis thus 

facilitating the implementation of our plans. 

In all 3 years, the Conference arrangements 

were coordinated by RW Bro Dave Duncan OSM 

and local arrangements were made by RW Bro Alf 

Brönner and his team. Everybody who was 

involved in this project excelled and their 

contributions to our overall efforts cannot be under 

estimated. 
 

Lodges and Membership 
Growth has arguably been the most difficult of 

all of our challenges. 5 years ago I wrote a paper 

entitled "The 3 Rs of Masonic Growth" which 

explored Recruitment of new members, Retention 

of our current members and the Recovery of 

Brethren who had left in the past. In my view all 

have to be effectively managed, but most 

particularly Recruitment and Retention. 

While we would be fooling ourselves if we 

suggested that we have won the battle against 

falling membership, it is a reality that we are 

continuing to make significant progress and last 
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year saw us finally increasing our numbers, albeit 

by a fairly small amount. Our recruitment has 

significantly improved and the presentation of the 

open Lodge ritual "What is Freemasonry?" has had 

a real impact in Divisions where it has been 

introduced. To our frustration, however, we still 

lose more good men than we should and need to 

significantly improve on our retention statistics. 

Where applicable, we have opened new 

Lodges and restructured current Lodges to give us a 

more effective footprint. This incorporates such 

actions as consecrating Lodges Tolerance and 

Sonheuwel in Port Elizabeth, moving Lodge de 

Vereeniging from Graaff Reinet to Port Alfred and 

bringing 2 Lodges out of recess in Pretoria, these 

being Vaal Rivier which now functions as a 

uniform Lodge and President Burgers which is 

manned by PGL Officers and initiates internet 

candidates. 

We have a number of Lodges who excel and 

are enjoying the benefits of their Masonic 

experience. Our successful Lodges pay a great deal 

of attention to all aspects of their Freemasonry, 

whether it be ritual work, education, charitable 

initiatives or social contact within the Lodge. The 

Brethren involved are proud of their Lodges, retain 

their members and comfortably recruit new 

Brethren. We must, however, somehow spread this 

culture to all of our Lodges - and the progress can 

be slow. 

 

Grand Lodge Database and Technology 
A couple of years ago we decided that, to meet 

our overall goals, it was essential that we have a 

properly maintained national database and RW Bro 

Avron Jacobson and his team duly identified a 

database system which is running successfully at 

various Grand Lodges in the USA. A number of 

modifications were made to meet our local 

requirements and we are now converting our 

current database information to fit the new package. 

While there have been inevitable setbacks, we are 

now at a point where we, ourselves, are the hold-up 

and more urgency in providing the data is required 

on our part. Pursuing this will be my first priority as 

I move into my new role as Grand Secretary. 

The new database will enhance our 

administrative procedures, more effectively monitor 

and manage our finances and will enable a level of 

communication between Grand Lodge and the 

individual Brethren that we couldn't previously 

even dream of. It will provide management 

information for our senior Officers and enable us to 

be far more effective in distributing information and 

monitoring, managing and assisting our Divisions, 

Lodges and Brethren. RW Bro Jacobson continues 

to manage the project and is to be thanked for and 

complimented on his efforts. 

 

Secretariat 
RW Bro Izak Heyneke has been our Grand 

Secretary throughout my term in office. He has 

attended to all the centralised administrative 

functions related to our Grand Lodge, handles the 

interactions with foreign Grand Lodges, plays a role 

on the Finance Committee and assists with the 

management of the Orange Grove complex. I thank 

him, most sincerely, for his dedication over the past 

few years and wish him well in his ongoing 

Masonic endeavours. Similar thanks are extended to 

his assistant, Wor Bro Frik Brits, whose pleasant 

and efficient help has been greatly appreciated. 
 

Finance 
The Finance Committee is very ably chaired 

by RW Bro Dave Duncan, with the Grand Treasurer 

being VW Bro Brandon Topham. While the 

financial details will be reported on after my 

reportôs completion, I would be remiss in not 

acknowledging the very high standards set by all 

the Brethren involved. VW Bro Topham offers an 

exciting level of commitment and expertise to this 

activity area and he is making a very significant, 

and much appreciated, contribution to our efforts. 

This committee has been striving to tighten up 

the control of finances throughout our organisation 

and often meets with resistance from our Lodges. 

For my part, the single most unpleasant episode 

during my term was having to initiate Masonic 

disciplinary action against, expel and implement 

legal action against a very senior Brother who had 

abused his position to withdraw his Division's 

Benevolence money for his own purposes. Sadly, 

we have had similar experiences in Lodges and 

really do believe that we owe it to all our Brethren 

to offer a level of protection with regard to the 

financial management of their Lodges. It is also 

incumbent on us to provide details to the Receiver 

at the end of each year. Please note, Brethren, that 

we will be taking an ever stronger stance on 

financial management and must insist that our 

Divisions and Lodges give us their full cooperation. 

 

Constitution and Laws 
In last year's report we advised that we had re-

indexed and transferred the "Constitution and 

Laws" into our "Masonic Book of Life". This has 

proved a sound option and we are now looking to 

tune our updating processes in line with the 

possibilities offered by the implementation of our 

new "Grandview" database management system. 

We also need to update the Afrikaans version of the 

document to bring it in line with the English 

version. 

This Committee is chaired by RW Bro John 

Smith OSM. He makes an enormous contribution 

and he and his committee are to be complimented 

on the manner in which this vital task is attended to. 
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Rituals 
These, once again, are being well managed 

under RW Bro John Smith OSM. All of our Craft 

rituals have been updated and released in A5 format 

and are available in English and Afrikaans versions. 

We have also tidied up such less used rituals as 

PGM Installations or Lodge Consecrations. 

 

Communication 
Although its monthly preparation has placed an 

additional burden on RW Bro Dave Duncan and 

myself, the Square and Compasses continues to 

flourish and it's a great deal of fun compiling it. 

There is no doubt that reporting on events from all 

over South Africa has helped us in our efforts to 

develop our Grand Lodge as an organisation 

comprising 5 united Divisions with a common 

sense of direction and purpose. The publication has 

now been going for some 5 years and will hopefully 

continue for a long while yet. The new database 

system will certainly enhance our distribution. 

RW Bro Dave Duncan OSM has continued to 

produce the Year Book and 2016 was timeously 

distributed. He has also managed to compile the 3 

years which were so frustratingly omitted, thus 

ensuring that the recording of our history is as 

complete as is possible. 

Both documents continue to be included on the 

Grand Lodge web site which has been so 

commendably supported by RW Bro George 

Schuitemaker OSM for a number of years now. 

We remain expectant that "Grandview" will 

also have a positive impact on our ability to interact 

more effectively with our members. 

 

Education 
The GLSA Freemasonôs ñBook of Lifeò is 

handed out to all new Brethren at their initiation 

and updated as they progress. We are still working 

on the mentoring and assessment program and are 

delighted by some of the options that "Grandview" 

offers in this regard. Strategically, we plan to 

implement a schedule of defined tasks to be 

completed by candidates as they progress through 

the various degrees. Some of these, such as 

producing a report on the previous degree, are 

working very effectively in many of our Lodges and 

will just need to be defined as part of the program 

we are looking to introduce at a national level. 

The Ritual Excellence Program continues to 

progress and RW Bro Alan van der Vyver not only 

ensures that it's high standard is maintained, but has 

also succeeded in becoming the first recipient of a 

Grand Ritualist jewel. We are implementing 

procedures whereby Brethren can participate 

remotely from around the country and we look 

forward to this project continuing to thrive in the 

future. RW Bro van der Vyver is to be 

congratulated on a job extremely well done. 

Once again, our new database system is going 

to play a major role in our education initiatives as it 

will allow us to distribute material in a manner 

never before possible. We are now starting to gather 

material in support of the 3 degrees which we will 

launch as soon as "Grandview" is operational. 

 

Royal Arch and the AASR 
In line with our revised policy, our Brethren 

are now being exposed to our Royal Arch and 

AASR as soon as they have passed through the 3
rd
 

degree. This is proving to be an effective strategy 

and, for the most part, the Brethren are greatly 

appreciating the opportunities presented. 

MEC Johan Britz, the 1
st
 Grand Principal of 

the Royal Arch, is producing excellent results and I 

much appreciated the manner in which I was 

received and the ambiance and camaraderie which I 

enjoyed at their recent General Meeting in 

Johannesburg. It has been exciting to have played a 

small part in the development of our Royal Arch 

and I much look forward to their ongoing progress. 

The AASR have a new Sovereign Grand 

Commander in MP Bro Boet du Plessis and he has 

some really exciting plans for taking the AASR 

forwards. As an active and enthusiastic 33° member 

and the ESGIG for the South Western Region, I will 

certainly do my utmost to support these as best I 

can and sincerely hope that the AASR will enjoy 

the success that it's members so richly deserve. 

 

Grand Lodge Committees 
The Grand Lodge Management and Executive 

Committee meetings are held in line with the 

Constitution and have, for the most part, functioned 

very effectively. While we certainly don't always 

agree with each other, our meetings have always 

had the required level of Masonic decorum and l 

personally much look forward to them. I am 

delighted by the calibre of Brethren involved and 

thank them all, most sincerely, for their 

participation and the contribution that they make. 

 

Grand Lodge Officers 
How I will be remembered as a Grand Master 

is not for me to judge. One thing that I do know, 

however, is that I have done a great job of 

assembling a team of Grand Lodge Officers who 

are a credit to our Grand Lodge. They are 

committed and willing and all share the desire for 

excellence that we are continually promoting. I look 

forward to spending time with them and have 

always felt an enormous sense of pride whenever 

we gather for a call-out or a meeting. 

My extremely supportive Brother, friend and 

Deputy, RW Bro Dave Duncan OSM, will today be 

installed as our new Grand Master. I am more than 

confident that he will excel in his new role and look 

forward to being able to support him in the same 
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manner in which he has always supported me. 

Thank you, Dave, for being the rock that you have 

and for always being there for me. 

I also cannot rate our Commissioned Officers 

highly enough. In our Assistant Grand Masters and 

all of our Provincial Grand Masters, we have 

capable and dedicated Masons who make a real 

difference. They are a pleasure to work with, fun to 

spend time with and Brethren who, by their 

example, have always inspired me to never give 

less than my absolute best. They have really made 

my job worthwhile and I cannot thank them enough 

for their contribution. 

Our Grand Lodge Officers around the country 

have also played a very special part in our activities 

over the past 3 years. They too are dedicated 

Masons who are fun to spend time with. They set 

the example that I have always felt was so very 

important. While I try not to single people out, I 

really do think that it would be remiss of me not to 

mention RW Bro Jacques Markantonis whose sheer 

commitment and dedication takes our Masonry to 

another level and VW Bro Svenny Crofton who, 

despite having spent the last 2 years fighting cancer, 

has always assisted us as best he can. 

While it sounds dramatic, when I look at our 

Grand Lodge Officers, I really do feel that I have 

spent the last 3 years being carried along on the 

shoulders of heroes, without whom nothing would 

have happened. "Thank you" cannot start to express 

the gratitude that I feel. 

 

Relationships with other Grand Lodges 
Our greatly valued relationships with the 

Brethren of the English, Irish and Scottish 

Constitutions remain at a very high level and our 

Provincial Grand Masters continue to nurture these 

relationships at every opportunity. Further afield, 

we highly value the relationships that we have 

developed with both the African Grand Lodges as 

well as those Grand Lodges in Europe and around 

the world. 

While we cannot afford to travel as extensively 

as we may like, we have made a number visits to 

African and European Grand Lodges. My visits to 

the French and Portuguese installations exposed us 

to a wide range of Grand Lodges from all over the 

Masonic world, while our attendance at African 

Grand Lodge Conferences and visits to African 

Installations has meant that we have developed 

sound fraternal relationships throughout our own 

continent. I also had the opportunity to visit Israel 

last year and will always remember the time spent 

at their Grand Lodge. 

People struggle to understand how an 

assortment of totally independent, sovereign Grand 

Lodges can work together in International harmony. 

It is only when you visit foreign Grand Lodges, 

however, that you realise how invigorating Masonic 

visiting can be. This can be at any level and our 

Brethren are urged to include foreign Masonic 

Lodge visits whenever they get the opportunity. 

 

Conclusion 
As is always the case, my term of office has 

passed all too quickly and there is still so much to 

be done. I hope that I have made a difference, 

particularly in uniting our Divisions and giving us a 

more focused National approach - but I guess that it 

really isn't for me to determine whether I have been 

successful. This much I do know, however, I've 

given it my all and, in general, it's really been fun! 

In closing, I acknowledge the guidance and 

blessings of the GAOTU as we endeavour to 

perform our tasks to his eternal glory. I also pay 

tribute to my wife, Val, Dave's wife, Lou, and the 

wives of all my colleagues for the manner in which 

they have supported and encouraged me, and indeed 

all of us, in our Masonic endeavours. They make it 

all so very special and worthwhile. 

Finally, Brethren all, I thank you for your 

support and really am proud to be your Brother. 

 

SMIB 

 
M W Bro Geoff Edwards OSM 

Grand Master 

 

 

GROOTMEESTER SE JAARVERSLAG  

8 JULIE 2017 
 

Inleiding 

Vergun my asseblief om eerstens hierdie 

geleëntheid te gebruik om een en almal hier 

teenwoordig vandag hartlik welkom te heet. 

Heelwat van u het afsienbare afstande gereis om 

hierdie geleëntheid by te woon. U toewyding, 

betrokkenheid en entoesiasme word werklik hoog 

op prys gestel. HE, SV, SA, Agbare Broeders en 

Broeders almal, elkeen van u speel ón 

merkwaardige rol in die ontwikkeling en 

vooruitgang van die Grootlosie van Suid Afrika en 

ek bedank ieder en elk van u hartlik vir die 

positiewe bydrae wat u lewer ten opsigte van ons 

vooruitgang. 

ón Baie spesiale woord van verwelkoming 

word aan die senior verteenwoordigers van die 

Verenigde Grootlosie van Engeland, die Grootlosie 

van Skotland sowel as ons buitelandse besoekers 
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van Wes Australië, Togo, Benin, Guineë, Mali, 

Mauritius, Ghana, Mozambique en Nigerië gerig. 

Ons is waarlik trots om u almal ons Broeders te 

kan noem. 

Ek het onlangs navraag gedoen na die 

welstand van ons enigste oorlewende Oud 

Grootmeester, HE Ronnie Bauser ODV. Alhoewel 

hy steeds baie helder van verstand is, is sy 

gesondheid egter nie van die beste nie, dus versoek 

ek u almal om hom in u gebede op te dra.  

 

Opdatering vir die Einde van Termyn Verslag 

Broeders soos u reeds bewus is sal ek aan die 

einde van hierdie vergadering vir SV Br David 

Duncan ODV as my opvolger bevestig. Ek wil dus 

graag van hierdie geleëntheid gebruik maak om die 

algemene vordering wat daar gemaak was 

gedurende my ampstermyn van drie (3) jaar in 

oënskou te neem. 

Tydens my bevestiging in 2014 het ek sekere 

van die sleutel areas aangeraak waarop die 

Grootlosie sou fokus gedurende my ampstermyn. 

Hierdie sleutel areas sluit onder meer die 

bevordering van Vrymesselary as ón ñLewnsstylò 

in en om dit meer openlik met die wêreld daar 

buite te deel. Dit is van uiterste belang vir die 

Grootlosie van Suid Afrika dat ons 

verdraagsaamheid erken en toepas; dat ons  

kwaliteit ondervindings vir alle Kandidate en Lede 

van die Orde bevorder en dat ons weier om 

minderwaardigheid te aanvaar; dat ons erken dat  

Vrymesselary ón vrywillige organisasie is, maar 

dat die doelstellings daarvan baie ernstig is. Indien 

ons dus ons lede wil beinvloed en ook die 

bevolking daar buite wil lok, is dit ook nodig dat 

ons onsself geniet. Ons het ons kontak met die 

Internasionale Masonieke gemeenskap uitgebrei en 

belagrike lesse daaruit geleer. Ons het verder 

gepoog om die belangrikheid van die rol wat ons 

families in ons pogings om werklik van 

Vrymesselary voordeel te trek, te benadruk. Ek het 

gehoop dat die positiewe en selfs optimistiese 

benadering wat ek gevolg het sou afsmeer op almal 

rondom my en dat ons saam, as ón span, die 

Grootlosie vorentoe sou kon neem. 

HE Watty Watson ODV het die 2020 Vissie 

ge-implimenteer wat gefokus was op die toename 

van lidmaatskap. Ondanks baie harde werk, het ons 

lidmaatskap egter steeds afgeneem en ons moes 

hierdie tendens eenvoudig stop. Die uitvoering 

hiervan kon egter nie ten alle koste gedoen word 

nie omdat Vrymesselary nie vir alle manspersone 

aanvaarbaar is nie en verder, is alle manspersone 

daar buite ook nie noodwendig aanvaarbaar as 

Vrymesselaars nie. Om sukses te kon behaal was 

dit nodig om Kwantiteit met die nodige Kwaliteit 

te werf en om ón omgewing te vestig waarbinne 

hulle belangstellings gestimuleer kon word. 

Ons het ook besef dat die afsonderlike 

Afdelings nie hierdie uitdagings alleen kon te 

bowe kom nie en daarom was daar spesiale 

pogings aangewend om ons kragte saam te span en 

om ons pogings te verenig. Sinergie word 

gedefinie±r as ñdie interaksie van elemente sodat, 

wanneer saamgevoeg, die resultate daarvan veel 

groter is as die som van die individuele elementeò. 

Ek glo dat ons nou werklik begin om die voordele 

van so ón effek in ons Grootlosie te sien en dat die 

resultate daarvan selfsprekend is. 

 

Konferensie van Kettingdraers in Bloemfontein 

Kort na my bevestiging as Grootmeester was 

daar ón Konferensie van Kettingdraers geskeduleer 

om in Bloemfontein plaas te vind. Hierdie 

Konferensie was daarna op ón jaarlikse basis 

herhaal. Van die staanspoor af was die formaat van 

die Konferensie, soos dit in die verlede daaruit 

gesien het, verander en aangepas en was meer 

gefokus om alle senior Broeders in te lig 

aangaande dit wat deur die GLSA geimplimenteer 

was en wat daardeur bereik moes word. Hulle was 

dan ook die geleëntheid gebied om vrae te vra en 

om hulle toepaslike insette te lewer. Hierdie 

jaarlikse Konferensies het ón merkwaardige impak 

gemaak op ons vooruitgang. Dit het nie slegs die 

verlangde doelwitte bevredig nie, maar dit het ook 

ón hegter band tussen ons senior Broeders tot 

gevolg gehad en sodoende het die Senior Broeders 

op ón Nasionale vlak met mekaar verbind geraak 

en die implimentering van ons planne gefasilliteer. 

Gedurende hierdie drie (3) jaar is alle reëlings 

vir hierdie Konferensie deur SV Br Dave Duncan 

gekoordineer en alle plaaslike reëlings was deur 

SV Br Alf Bronner en sy span behartig. Almal wat 

gemoeid was met hierdie projek het hulle 

uitstekend van hulle taak gekwyt en hulle bydrae 

ten opsigte van ons pogings kan nie onderskat 

word nie.  

 

Losies en Ledetal 

Dit kan met reg geargumenteer word dat die 

groei in ons ledetal tot dusver die moeilikste van al 

die uitdagings was. Vyf jaar gelede het ek ón 

document geskryf met die titel ñDie 3 RRe van 

Masonieke Groeiò wat gedelf het in die Werwing 

van nuwe lede, die Behoud van die huidige lede en 

die Herwinning van die lede wat die Orde verloor 

het. Ek is van mening dat dit noodsaaklik is dat al 

drie hierdie aspekte efektief bestuur moet word, 

maar varal die Werwing en Behoud van lede. 

Alhoewel ons gedurende die afgelope jaar ón 

daadwerklike, maar klein groei in ons ledetal 

getoon het, bly dit steeds positief. Ons 

werwingspogings het merkwaardig verbeter. Die 

aanbieding aangaande ñWat is Vrymesselary ?ò in 

oop Losies  het reeds goeie resultate opgelewer in 

die Afdelings waar dit ingestel is. Die groot 
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frustrasie egter is dat ons steeds meer goeie 

Vrymesselaars verloor as wat dit nodig is. Hierdie 

feit beklemtoon dat ons ons retensie pogings 

drasties sal moet opskerp. 

Waar nodig het ons nuwe Losies gestig en 

bestaande Losies ge-herstruktureer om die GLSA 

ón beter basis te gee. Hierdie aksies sluit in die 

Inwyding van Losies Tolerance en Sonheuwel in 

Port Elizabeth en die verskuiwing van Losie de 

Vereeniging vanaf Graaff Reinet na Port Alfred. 

Ons het ook twee Losies uit reses laat herleef in die 

Pretoria omgewing. Hulle is Losie Vaalrivier, wat 

nou funksioneer as ón uniform Losie en Losie 

President Burgers, wat nou deur die PGL 

Noordelike Afdeling bestuur en bedryf word as ón 

Losie van Inlywing vir, veral, internet aansoekers. 

Ons beskik oor ón aantal Losies wat goed 

vooruitgaan en wat die voordele van hulle 

Masonieke ondervindings geniet. Ons suksesvolle 

Losies skenk goeie aandag aan alle aspekte van 

Vrymesselary wat insluit rituele werk, opvoeding, 

liefdadigheid en sosiale kontak met ander Losies. 

Die Broeders wat betrokke is by hierdie pogings en 

inisiatiewe is trots op hulle Losies. Hulle behou 

hulle lede en werf maklik nuwe lede. 

Daadwerklike pogings moet egter aangewend word 

om hierdie kultuur na alle Losies te versprei wat 

tot gevolg kan h° dat ons ón stadige, maar ón 

versekerde vordering kan bewerkstellig. 

 

Grootlosie Databasis en Tegnologie 

Om ons oorhoofse doelwitte te bereik was 

daar besluit dat dit noodsaaklik is om ón nasionale 

databasis te besit wat behoorlik bestuur word. Daar 

is ón databasis ge-identifiseer in die VSA en dit 

word deur SV Br Avron Jacobson en sy span reeds 

suksesvol bedryf. Verskeie modifikasies is tot 

hierdie stelsel aangebring om plaaslke behoeftes te 

bevredig. Ons is tans in die proses om ons huidige 

databasis inligting om te skakel om by hierdie 

stelsel aan te pas.  

Alhoewel daar verskeie onvermydelike 

terugslae was, is ons egter nou op die stadium waar 

ons die opondhoud is en derhalwe is dit 

noodsaaklik dat daar meer ernstig gepoog sal moet 

word om data te voorsien. Dit sal sal my eerste 

prioriteit wees wanneer ek my nuwe rol as Groot 

Sekretaris aanneem. 

Die nuwe databasis sal ons administratiewe 

proses bevorder en dit sal meer effektiewe 

monitering en bestuur van ons finansies tot gevolg 

hê. Dit sal ons ook in staat stel om op ón vlak te 

kommunikeer tussen Grootlosie en individuele 

Broeders, wat nooit voorheen bestaan het nie en 

waarvan ons nie eens kon droom nie. Dit sal ook 

bestuursinligting aan ons senior ampsdraers veskaf 

wat ons in staat sal stel om baie meer effektief te 

kan funksioneer in die verspreiding van inligting 

sowel as die monitoring, bestuur en bystand aan 

ons Afdelings, Losies en lede. SV Br Jacobson sal 

steeds die projek bestuur en hy word dus bedank 

en gekomplimenteer vir al sy pogings. 

 

Sekretariaat 

SV Br Izak Heyneke was ons Groot Sekretaris 

gedurende my termyn as Grootmeester. Hy het 

ondermeen alle administratiewe funksies uitgevoer 

en hy het ook omgesien na die interaksies met 

buitelandse Grootlosies. Hy het ón groot rol 

gespeel en was ook deel van die Finansiele 

Kommitee. Hy het ook bystand gelewer in die 

bestuur van die Orange Grove kompleks. Graag 

wil ek dan vir SV Br Heyneke hartlik bedank vir sy 

toewyding gedurende die afgelope jare en ek wens 

hom sterkte en voorspoed toe met sy Masonieke 

loopbaan vorentoe. My hartlike dank ook aan sy 

assistant, Agb Br Frik Brits. Sy aangename 

persoonlikheid en effektiewe ondersteuning word 

hoog op prys gestel. 

 

Finansies 

Die Finansiele Kommitee word baie 

doeltreffend deur SV Br Dave Duncan ODV 

bestuur, met die ewe bekwame SA Br Brandon 

Topham as die Groot Penningmeester aan sy sy. 

Alhoewel die Finansiêle details bespreek sal word 

aan die einde van my verslag, sal dit ón leemte laat 

indien ek nie melding maak van die hoë standaard 

wat gehandhaaf word deur die Broeders wat hierby 

betrokke is nie. SA Br Topham het ón toevoeging 

gemaak vir ón opwekkende vlak van toewyding en 

kundigheid in hierdie gebied. Sy bydrae is baie 

belangrik en dit word opreg waardeer in die 

pogings van ons vooruitgang. 

Hierdie kommitee het gestrewe om die beheer 

oor finansies meer effektief te maak in die hele 

organisasie, wat somtyds onvermydelike weerstand 

uigelok het van verskeie Losies. Vir my was die 

mees onangenamste gebeurtenisse in my termyn as 

Grootmeester toe ek per geleëntheid Masonieke 

disiplinêre stappe teen lede moes neem, om lede te 

skors en om ón regsaksie in te stel teen ón baie 

senior lid wat sy amp misbruik het en sy Afdeling 

se Liefdadigheidsfondse onttrek het en vir sy eie 

gewin aangewend het. Ongelukkig het ons ook 

soortgelyke voorvalle in sekere Losies en ek is 

sterk van mening dat ons dit aan ons Broeders 

verskuldig is om beter beskermings tegnieke in 

werking te stel vir die finansiële bestuur binne alle 

Losies. Ons is ook verantwoordelik om die 

Ontvanger van Inkomste op ón jaarlikse basis, aan 

die einde van die jaar, in kennis te stel van die 

besonderhede rakende ons finansies. Neem 

asseblief kennis Broeders dat die Grootlosie ón 

sterker stand sal inneem rakende finansiële bestuur 

en daarom sal ons aandring daarop dat die 

onderskeie Afdelings en Losies hulle volle 

ondersteuning aan ons bied. 
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Grondwet en Regulasies 

Gedurende die vorige jaar is dit aangekondig 

dat ons die Grondwet en Regulasies sou her-

indekseer en sou oordra na die Masonieke 

Lewensboek. Hierdie besluit was ón groot sukses 

en ons sien nou daarna uit om die 

opdateringsproses in te skakel om in lyn te val met 

die moontlikhede soos verkaf deur die 

implimentering van die ñGrandviewò databasis 

bestuur stelsel. Ons verdere behoefte is om die 

Lewensboek in Afrikaans te vertaal en om dit in 

lyn te bring met die Engelse weergawe. 

Hierdie Kommitee is onder die voorsitterskap 

van SV Br John Smith ODV en hy lewer ón reuse 

bydrae en is totaal toegewyd tot hierdie taak. Hy 

word dus gekomplimenteer vir die wyse waarop hy 

hierdie uiters belangrike taak aanpak en bestuur. 

 

Rituale 

Die Rituale en die samestelling en opdatering 

daarvan word effektief bestuur deur SV Br John 

Smith ODV. Alle vaklosie rituale is reeds 

opgedateer en vrygestel in A5 formaat en is 

beskikbaar in beide Afrikaans en Engels. Ons het 

ook daarin geslaag om die minder gebruikte rituale 

soos die PGM se Bevestigings en die Inwyding van 

Losies aan te pas. 

 

Komunikasie 

Alhoewel die maandelikse voorbereiding van 

die Square and Compass ón groot las op die 

skouers van myself en my Adjunk, SV Br Dave 

Duncan geplaas het, floreer dit steeds en ons geniet 

dit steeds om dit saam te stel. Daar bestaan geen 

twyfel dat ons baie voordeel daaruit geput het nie. 

Die vooruitgang en ontwikkeling van die 

Grootlosie, bestaande uit vyf Afdelings wat 

saamgebind is deur ón gemeenskaplike doel, word 

deur die verslaggewing in hierdie blad bevorder. 

Hierdie blad verskyn nou al vir die afgelope vyf 

jaar en ek is hoopvol dat dit nog vir vele jare sal 

voortbestaan. Die nuwe databasis sal beslis bydra 

tot ón beter distribusie van hierdie inligtingstuk. 

SV Br Dave Duncan ODV het die taak op 

himself geneem om die Jaarboek saam te stel en 

die uitgawe van 2016 was betyds uitgegee. Hy het 

ook die drie vorige jare se uigawes saamgestel, wat 

opsigself ón frustrerende en omvangrykende proses 

was, maar ons is nou verseker daarvan dat die 

geskiedenis behoorlik en na die beste van ons 

vermoê opgeteken is. 

Albei bogenoemde dokumente is ingesluit in 

die Grootlosie se Webtuiste wat prysingswaardig 

deur SV Br George Schuitemaker ODV vir ón 

aansienlike aantal jare getrou ondersteun word. 

Ons verwagting is dat ñGrandviewò ón positiewe 

invloed sal meebring in ons vermoê om met ons 

lede te kommunikeer. 

 

Opvoeding 
Alle nuwe Kandidate ontvang by hulle 

inlywing hulle eie Lewensboek wat opgedateer 

word soos hulle deur hulle Masonieke loopbaan 

vorder. Daar word steeds beplan en gewerk aan die 

Mentor en Beoordeling Program en ons is verheug 

deur sommige van die opsies wat ñGranviewò 

aanbied in hierdie verband. Strategies beplan ons 

om skedule van gedefinieërde take, wat deur die 

kandidate voltooi moet word gedurende hulle 

vordering deur die onderskeie grade, te 

implimenteer. Sommige van hierdie take, soos 

byvoorbeeld om ón verslag aangaande die vorige 

graad te voltooi, word baie effektief aangewend en 

lewer goeie resultate in baie van ons Losies op en 

dit moet slegs gedefinieër word om deel te vorm 

van van die program wat ons hoop om op 

nasionale vlak vry te stel. 

 

Koninklike Gewelf (KG) en die AASR 

Om in pas te bly met ons hersiende beleid,  

word Broeders nou meer blootgestel aan die KG en 

die AASR sodra hulle hulle Meesters of Derde 

Graad voltooi het. Hierdie effektiewe strategie wat 

gevolg word toon dat die Broeders meet put uit en 

meer waardering het vir hierdie geleënthede wat 

daar gestel word. 

SV Metg Johan Brits, die Eerste Groot 

Prinsipaal van die KG, behaal merkwaardige 

resultate en ek het die hoogste waardering vir die 

wyse waarop ek in Groot Kapittel ontvang was 

asook vir die fantastiese atmosfeer wat daar 

geheers het tydens hulle onlangse Algemene 

Jaarvergadering in Johannesburg. Dit was 

opwindend om ón deel te kon wees in die 

ontwikkeling van ons KG en ek sien met 

opgewondenheid daarna uit om hulle voortgesette 

vooruitgang dop te hou. 

Die AASR spog met ón nuwe Sovereine Groot 

Kommandeur, Mees Puisante Broeder Boet Du 

Plessis wat die mees interresante planne het om die 

AASR die toekoms in te neem. As ón aktiewe en 

entoesiastiese lid van die 33ste Graad, sowel as die 

Uitvoerende Groot Inspekteur Generaal vir die 

Suid-Westelike Streek, beloof ek om beslis my 

uiterste en volgehoue ondersteuning aan hierdie 

sake te bied en ek hoop dat die AASR die hoogtes 

sal bereik en die suksesse sal behaal wat hulle lede 

so ryklik verdien. 

 

Grootlosie Kommitees 

Die Grootlosie Bestuurs en Uitvoerende 

Kommitee vergaderings was volgens die bepalings 

van die Grondwet gehou en het meestal baie 

effektief gefunksioneer.  Alhoewel almal nie altyd 

saamgestem het nie, was die beplande vlak van 

besluitneming altyd bereik en ek sien persoonlik 

altyd uit daarna. Ek is verheug met die gehalte 
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Broeders wat betrokke is en ek bedank hulle almal 

hartlik vir hulle positiewe deelname en bydreas. 

 

Grootlosie Ampsdraers 

Dit is nie vir my om te oordeel hoe ek as 

Grootmeester onthou sal word nie, maar een ding 

wat ek wel weet is dat ek ón groot taak verrig het 

deur ón span Grootlosie ampsdraers saam te stel 

wat voorwaarlik kredietwaardig vir ons Grootlosie 

is. Hulle is toegewyd en bereidwillig en hulle deel 

die begeerte van uitnemendheid wat ons 

voortdurend propageer. Ek sien daarna uit om tyd 

met hulle deur te bring en ek het altyd ón 

onbeskryflike gevoel van trots beleef wanneer ons 

saamgekom het vir ón Grootlosie uitroep of vir ón 

vergadering.  

My ondersteunende Broeder en vriend, 

Adjunk Grootmeester, SV Br Dave Duncan ODV, 

word vandag as ons nuwe Grootmeester bevestig. 

Ek is seker dat hy sal uitstyg in sy nuwe rol en ek 

sien daarna uit om hom te ondersteun op dieselfde 

wyse as wat hy my deurentyd ondersteun het. 

Dankie Dave dat jy altyd vir my ón rots was en dat 

jy altyd daar was vir my. 

Dit is vir my moelik om ons Ampsdraers hoog 

genoeg aan te prys. Ons het, onder ons Assistant 

Grootmeesters en Provinsiale Grootmeesters, 

bevoegde en toegewyde Vrymesselaars wat ón 

werklike verskil maak. Hulle is altyd ón plesier om 

mee saam te werk, aangenaam om tyd mee te 

spandeer en Broeders wat, deur die voorbeeld wat 

hulle stel, my altyd ge-inspireer het om nooit 

minder as my uiterste beste te lewer nie. Hulle het 

werklik bygedra om my taak absoluut die moeite 

werd te maak en ek kan hulle nooit genoeg bedank 

vir hulle bydrae nie. 

Ons Grootlosie Ampsdraers regoor die land  

het ón baie spesiale en belangrike rol in ons 

aktiviteite gedurende die afgelope drie (3) jaar 

gespeel. Hulle is almal toegewyde Vrymesselaars 

en dit is ón groot vreugde om tyd met hulle te 

spandeer.  Hulle stel altyd die voorbeeld wat ek 

gekoester het as baie belangrik.   Ek wil nie graag 

persone uitsonder nie, maar ek is van mening dat 

dit werklik ón verlies sal wees indien ek nalaat om 

twee persone te noem. SV Br Jaques Markantonis, 

wie se absolute toewyding en betrokkenheid 

Vrymesselary na ander hoogtes geneem het asook 

SA Br Swenny Crofton wat, ten spite van sy stryd 

teen kanker, die afgelope twee jaar steeds altyd 

bereidwillig was om ons te ondersteun en by te 

staan tot die uiterste van sy vermoëns. 

Dit mag wel baie dramaties klink wanneer ek 

na die Grootlosie Amsdraers verwys, maar dit is 

my mening en ek voel dat ek die afgelope drie jaar 

tyd deurgebring het saam met helde wat my op 

hulle skouers gedra het waarsonder niks sou kon 

plaasvind nie. ñBaie Dankieò is nie genoeg om my 

uiterste waardering en gevoel van waardering uit te 

spreek nie. 

 

Vehouding met ander Grootlosies 
Ons gewaardeerde verhouding met die 

Broeders van die Engels- Ierse- en Skotse 

Grootmagte is steeds van hoogstaande gehalte en 

ons Provinsiale Grootmeesters gebruik elke 

moontlike geleëntheid om hierdie verhoudings te 

vertroetel en te onderhou. Verder word daar groot 

waarde geheg aan die verhoudings wat daar 

opgebou is met beide die Grootlosies van Afrika en 

die van Europa en om die wëreld. 

Alhoewel ons dit nie kan bekostig om 

uitgebreide besoeke ten alle tye te kon onderneem 

nie, was daar wel ón aantal waardevolle besoeke 

gebring aan die Afrika en Europese Grootlosies. 

Ons het ook waardevolle blootstelling gekry by die 

Masonieke wëreld tydens my besoeke aan die 

Bevestigings in Frankryk en Portugal. Ons 

bywoning van die Afrika Grootlosie Konferensies 

en ons besoeke aan Bevestigings in Afrika het baie 

groot waarde gehad ten opsigte van die opbouing 

en uitbreiding van Masonieke verhoudings regoor 

ons eie Kontinent. Ek het ook die geleëntheid 

gehad om gedurende verlede jaar ón besoek aan 

Israel te bring, ón gele±ntheid wat my altyd sal 

bybly en ek sal altyd aangename herrinderinge 

koester van die tyd wat ek by hulle Grootlosie 

deurgebring het. 

Mense vind dit moeilik om te verstaan hoe ón 

verskeidenheid van total onhafhanklike, sovereine 

Grootlosies dit kan vermag om te kan saamwerk in 

internasionale harmonie. Dit is slegs wanneer 

besoeke afgelê word aan buitelandse Grootlosies 

dat mens besef hoe opwekkend Masonieke besoeke 

kan wees. Hierdie ervarings kan op enige vlak 

plaasvind en daarom word Broeders aangespoor 

om buitelandse Masonieke Losies te besoek 

wanneer die geleëntheid hom voordoen. 

 

Slotsom 

Soos in meeste gevalle het my termyn te gou 

tot ón einde gekom en het dit te gou verby gesnel 

terwyl daar steeds soveel was wat ek graag sou 

wou doen. Ek hoop en glo dat ek ón verskil gemaak 

het, spesifiek deur die onderskeie Afdelngs saam te 

trek en om die GLSA ón meer gefokusde nasionale 

benadering te bied. Dit is egter nie vir my om te 

bepaal of ek suksesvol was of nie, maar dit weet ek 

wel, afgesien daarvan dat ek my beste gelewer het, 

het ek dit werklik geniet en was dit vir my ón 

plesier. 

Ten slotte erken ek die leiding en seëninge 

van die OBVDH in al ons pogings om ons 

verantwoordelikhede na te kom tot eer en 

verheerliking van Sy heilige Naam. Ek wil ook 

graag erkenning gee en my dank betuig aan my 

gade Val, Dave se gade Louise, en al die gades van 
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my kollegas vir die wyse waarop hulle vir my en 

ons almal bygestaan, ondersteun en aangespoor het 

in al ons Masonieke ondernemings. Hulle maak dit 

alles vir ons baie spesiaal en die moeite werd. 

Ten slotte my Broeders, bedank ek u elkeen 

afsonderlik vir u ondersteuning en toewyding, dit 

maak my trots om u Broeder te wees. 

 

 

 

 

MDSW 

 

 
HE Broeder Geoff Edwards ODV 

Grootmeester 

 
 

 

        
     with MW Bro Douglas Grey              with MW Bro Kwadjo Butah            with MW Bro Ave Baranes 
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Attending the African Grand Master's Conference and Installation of MW Bro Bruno Dumazel (Mauritius) 
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                   Charles Stanley-Pierre of Ghana GM of Grand Lodge Nationale of France 
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ADDRESS BY THE NEWLY INSTALLED GRAND MASTER, 

MW BRO DAVID JAMES DUNCAN OSM  

Martin Luther King, on 28
th
 August 1963 at 

the Lincoln Memorial, delivered his famous ñI 

have a dreamò speech in which he revealed his 

vision for the future of his people in America It 

was a speech in which he challenged the prevailing 

norms and perceptions existing in general society 

at that time. His speech was enthusiastically 

received by his followers, but discounted by the 

bulk of society as ñthe impossible dreamò. 

John Kennedy on 25
th
 May 1961, in a speech 

before Congress related his dream of seeing an 

American being the first man to walk on the Moon, 

and set a time objective of the end of the decade 

for this to happen. Another ñimpossible dreamò? 

Neither man could make it happen by himself 

alone and both men knew that if you do not have 

goal as a leader, you cannot mobilise people to 

work to a common objective. Not everyone will 

sign up, but if the goal is perceived as worthy, 

enough will lend their skills and abilities to make it 

happen. 

Neither man lived to see their goal achieved, 

but the inspiration that they created lived on and 

history has been written. 

In less than 9 years, on 20
th
 July 1969, Neil 

Armstrong, a freemason, walked on the Moon. He, 

along with Buzz Aldrin, was part of the crew that 

landed their space craft with the computing power 

equivalent to two IBM XT notebook computers. 

They had achieved so much with computing power 

that is miniscule when compared to the power 

contained in even the simplest of cell phones 

which are readily available today. What placed a 

man on the moon has since been developed 

exponentially and now my 7-year-old great 

grandchild has complete confidence with 

computing power beyond my imagination and her 

understanding. 

The dream was focussed on an event, but the 

consequences have been life changing for all of us. 

Would the technology that we take for granted 

today have been available if John Kennedy had not 

had his impossible dream? 

The dream of Martin Luther King has not yet 

been realised and this shows the difference 

between the nature of the goals. The ñman on the 

Moonò project was a material goal and by 

throwing limitless resources at it; success could be 

achieved relatively quickly. Martin Luther Kingôs 

goal is based on attitude and behaviour and no 

matter how willing the few are, the masses take 

time to come to terms with new concepts of 

thought. A whole raft of laws has been 

promulgated to make Martinôs dream come true, 

but progress has been relatively slow as one cannot 

legislate a change of attitude. 

When we consider organised Freemasonry, 

we can ask ourselves the question as to whether or 

not it is perfect. We all know that we do belong to 

the greatest fraternal organisation ever created by 

man; but is it doing what it should be? 

In times long passed, Freemasonry counted 

amongst its members, the movers and shakers of 

society. These were the leaders in their societies 

and they were proud to admit their membership. In 

South Africa this has included, State Presidents, 

Clergymen, Teachers, Lawyers, Industrialists, 

Entrepreneurs and senior Civil Servants 

responsible for creating the infrastructure of South 

Africa when it emerged from being a colony to 

become the industrial powerhouse of Africa. 

Freemasons were known to their communities, 

because they were involved with them. The image 

of Freemasonry was that of a force for good in 

society. 

Over time this changed and today we are 

perceived to be little more than a mysterious 

organisation with something to hide. We are the 

butts of attack for every small-minded clergyman 

who wants to unite his flock by creating the 

ñenemy withoutò. For long enough we have not 

reacted to these claims of wrong doing, probably in 

the hope that they would go away. It can be 

suggested that the opposite has happened. 

May I suggest that to restore the respect for 

our Order and reclaim our rightful place in society, 

we must be involved in that society. We must go 

out and fly the flag at every opportunity and be 

recognised for the positive contribution that we, 

even now, quietly make behind the scenes. Sadly, 

it is well known that perception is more powerful 

than fact and so we cannot talk to the bigots; we 

must demonstrate to the open minded as to whom 

we are and the good we do. 

Brethren; it is not just a marketing opportunity 

that we need to create; we need to structure the 

activities in our Lodges to involve each and every 

one of us in ñmaking a positive difference within 

our communityò. We need to live by those 

beautiful sentiments portrayed in our ritual; 

 ñThere is no man so devoid of power or 

opportunity that he cannot do much for the good 

of his fellows. May you so know yourself that 

using aright those talents wherewith God has 

blessed you, you may do much good in your day 

and generation, and have little cause to regret 

work done amiss, or opportunities neglectedò.  

Charity is often perceived as the giving of 

money to a worthy cause. However, I would 

suggest that this is not the best kind of charity 

work as it is not sustainable and, using a biblical 

analogy, only ñfeeds a man for dayò. By giving of 
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our time and expertise to those in the community 

who are at the coalface of the provision of charity, 

we can in a support role, help them to improve 

their performance and therefore increase their 

effectiveness. 

We are all Freemasons and, in my opinion, we 

need to put the promotion of Freemasonry first in 

everything we do within our communities. The 

task of rebuilding our image and reputation is 

enormous and therefore we need to deploy our 

forces collectively in well designed and productive 

opportunities to achieve this great aim. 

The thought that I would like to leave you 

with is that: 

ñWe must facilitate the opportunity for all of 

the Brethren who have experienced the benefits of 

the life skill leadership school that our Lodges 

promote to practise and develop those skills by 

making a positive contribution to those less 

fortunate than ourselves within their local 

communities. 
 

SMIB 
 

MW Bro Dave Duncan OSM 

8 July 2017 

 
 

The Installation of the new Grand Master, MW Bro David Duncan OSM 

 

 
The newly installed Grand Master, MW Bro David Duncan OSM, (centre front) 

surrounded by visiting dignitaries and senior GLSA Officers. 

 

 
 

 

 

 

                              


